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Question A B C D
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Time allowed: 2:15 Hours

MODEL QUESTION PAPER HSSC-I
HUMAN RESOURCE MANAGEMENT

Total Marks Section B & C: 32

Note: Answer all parts from Section ‘B’ and all questions from Section ‘C’ on the E-sheet.

your answers on the allotted /given spaces

Write

SECTION — B (Marks 20)

Q.2 |Attempt the following questions. (10 x 2 = 20)
® OR
\What is Human Resource Management (HRM)? What is the primary purpose of HRM in
organizations?
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Explain the role of HRM in organizational success. Define 'management’ in the context of HRM.
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(i) OR
\What are the key components of HRM? Explain the term 'human capital' in HRM.
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What is the role of HRM in recruitment? How does HRM affect employee performance?
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) or [How do HR functions contribute to an
What is the significance of job analysis in HRM? organization's success?
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Explain the importance of employee safety and health in

HRM.
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What is the role of diversity in HRM?
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(vii) 2 | OR 2
Define 'performance management' in HRM. What are the key challenges faced by HR managers?
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\What is the relationship between HRM and What is the role of HRM in managing employee
organizational culture? relations?
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(ix) 5 | or | Why is training and development essential in 5
\What is talent management in HRM? HRM?
?44&{ M:M‘;HRM ?c‘_d»}urf é}/)!q‘/.}'uf(:lﬂgl
() | How does HRM support organizational change? 5 | or | What is the significance of HRM in a global 5
» economy?
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SECTION — C (Marks 12)

Note: Attempt all questions. Marks of each question are given along with each question. (2 X 6 = 12)

Discuss the importance of HRM in an Explain the process of recruitment and
organization. How does HRM contribute selection in HRM. What are the key steps
to organizational success and growth? involved in ensuring effective hiring?
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Analyze the role of HRM in managing Evaluate the significance of employee
employee health and safety. How does training and development in HRM.
HRM ensure a safe and healthy work How does HRM contribute to the
environment? long-term growth and performance of
employees?
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